SEXUAL VIOLENCE CENTER 

BOARD OF DIRECTORS APPLICATION

1. Please provide your contact information, including your name, address, email, and phone number(s).
2. How did you hear about SVC?

3. Why do want to join the SVC Board?

4. Please list any other professional or volunteer interests, including any boards, professional organizations, and volunteer activities you participate in.  Please highlight any experience with an organization that is similar to SVC or addresses similar social issues.

5. What is your commitment to, or interest in, the issues of sexual violence?

6. What expertise/skills do you have that would benefit SVC?

7.   What do you hope to gain from serving on the SVC Board of Directors?

8. Please review the list of Responsibilities and Duties of Each Board Member, what areas are you most interested in participating in?  Do you have any concerns about the expectations?

9. SVC is a pro-choice organization, which challenges the systems and individuals that promote privilege, oppression and domination.  Do you have any concerns about these values?
10.   Please provide a current copy of your resume, or summary of your education and career history.

11. Please provide three personal or professional references, including their contact information and relationship to you.

Thank you for your interest in serving on SVC’s Board of Directors. Please return the completed application to Sharon Jones, Board Recruitment and Strategy Committee Chair, at svcboard@gmail.com.
Responsibilities and Duties of Each Board Member

· Attend all board meetings, appropriate committee meetings, and events, unless special circumstances arise. 

· Monthly Board meeting are held from 6pm to 8pm the third Wednesday of each month.

· Approximately 6 hours a month are spent on Board Activities, including committees, unless you are an officer of the Board.

· Each board member is encouraged to be a member of at least one committee.

· Review agendas and supporting materials prior to board and committee meetings.

· Carry out the fiduciary responsibilities of the board, such as reviewing the organization's monthly annual financial statements and yearly audit. 

· Assist in fundraising and reaching out to new supporters of SVC.  Specifically, each board member must participate in finding sponsors and item contributors for SVC’s annual Silent Auction.

· Each board member is required to attend and assist at the Silent Auction.

· Each board member is responsible for bringing 10 guests to the Silent Auction.

· Each board member must secure 3 or more items for the Silent Auction with a total value of at least $500. 

· Financially contribute to the organization. There is no required dollar amount and each board member’s contribution is confidential.  SVC recognizes that each board member has a different financial situation and merely requests that each member find a comfortable contribution amount.  The goal is to be able to report to potential funders that every Board member financially supports SVC.   

· Work with other board members and the Executive Director to evaluate the organization's mission and purpose, and periodically review them for accuracy and validity. Each board member should fully understand and support the organization’s mission and purpose.

· Ensure effective organizational planning by monitoring key decisions and actions of the Executive Director.

· Ensure that the Executive Director procures adequate resources for the organization, oversees those resources effectively, and reports back to funders in a timely manner as required. 

· Ensure legal and ethical integrity and maintain organizational accountability. 

· Assist in supporting the Executive Director and assessing his/her performance on an annual basis. 

· Maintain knowledge of the organization and personal commitment to its goals and objectives. Understand the organization's staff structure and the general responsibilities of staff positions. 

· Keep up to date on the latest policies and data on the dynamics of sexual violence. 

· Assist in evaluating board performance. 

· Suggest possible nominees to the Board of Directors who can make significant contributions to the work of the board and the organization. 
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